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Job Description

POST:



Policy Officer
Reporting to:  


Senior Policy Officer 
HOURS:



35 HOURS (flexitime) 

GRADE:



£23,369 NJC pt 16
Contract: 



Fixed-term 3 years
HOLIDAYS:



28 days

INTRODUCTION TO THE POST

Greater Manchester Immigration Aid Unit (GMIAU) was set up in 1989 as an antiracist response to immigration raids in Greater Manchester and 31 years later we are still standing in solidarity with our neighbours facing a Hostile Environment of immigration control. We support over 1,000 people a year with free, independent immigration advice and representation. You can find out more about us on our website: www.gmiau.org
We want to ramp up our challenge to the Hostile Environment - locally, regionally and nationally. Our new policy officer role is key to increasing our capacity and enabling this to happen. With additional funding from the Paul Hamlyn Foundation we want to highlight, and find solutions to, the injustices children, young people and their families face in the North West because of Hostile Environment policies. 

As an organisation we stand alongside children, young people and families in their personal fights for immigration justice (through the legal advice, representation and support services our solicitors, caseworkers and volunteers provide). But we also try to bring positive impact to a much larger number through the systemic changes we help bring about, in the North West and nationally. This is the work our new policy officer will help us deliver. Reporting to our Senor Policy Officer (and working with our Senior Solicitor, Chief Executive and our wider legal and support team), you will be responsible for helping us document, analyse and communicate the experiences of the children, young people and families we support. And you’ll be at the heart of trying to craft systemic solutions to the immigration injustices they face.
This is a great learning and development opportunity for someone with a strong sense of social justice and with some experience of research, policy and influencing. It’s a multi-faceted post and you will be able to build upon/develop a full range of influencing skills including research, policy advocacy, media relations, campaigning, parliamentary work and policy support for strategic litigation. All while being based within a creative team of people committed to end the Hostile Environment.
For more information about the context of our work we suggest reading:

· Our blog posts – particularly our blogs on the Hostile Environment and our learning in lockdown.

· Our newly launched age assessment hub
· Assessments of the Hostile Environment from other sources, including the Institute of Public Policy Research
PURPOSE OF THE POST

Our new policy officer will increase GMIAU’s capacity for policy and influencing work so that we can 

1. Better identify and document the ways in which children, young people and their families experience the Hostile Environment (the now commonly used term for a system of immigration control - with roots in racism, classism and misogyny – that seeks to make life as difficult as possible for those deemed ‘undesirable’)

2. Explore what positive solutions can be found locally, regionally, and nationally using a mix of research, policy advocacy, media relations, campaigning, parliamentary work and policy support for strategic litigation.

DUTIES AND RESPONSIBILITIES

1. To conduct primary and secondary research 
2. To analyse quantitative and qualitative information
3. To draft research and policy responses which make strong, persuasive arguments
4. To make best use of online platforms (including social media and our website) as well as press relations to maximise the impact of our work
5. To work collaboratively with people across organisations and sectors to strengthen our policy messages and amplify our campaign priorities
6. To represent the organisation as required including with local and national decision-makers
GENERAL
1. To prepare reports to the Board of Trustees and others as requested
2. To work within the GMIAU structure and supervision framework 

3. To attend staff meetings and training sessions 

4. To carry out all duties with due regard to equality principles and to challenge discrimination 

5. To carry out all duties with due regard for the health and safety of yourself and others

6. To carry out other duties which are commensurate with the duties of and responsibilities within this job description as directed by the Senior Policy Officer and Chief Executive  
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